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Overview
At Hilltop First School everyone has the opportunity to learn and grow together, as independent, enthusiastic
and confident learners, in a creative, healthy and safe environment to ensure that they have the best possible
outcomes.

Introduction

This policy is a statement of our vision and sets out the school’s approach to promoting equality, as defined
within the Equality Act (2010). It covers the protected characteristics: gender, race, disability, religion or
belief and sexual orientation. This Equalities Policy is supported by our by our Equality Action plan which is
linked to our School Development Plan, and includes targets for promoting equality.

School’s Aims and Values
Hilltop First School is an inclusive school where equality is promoted in our policies, and most importantly in
our day-to-day practices and interactions with the whole school community.

Our Golden Rules: Aim High and Be Kind encourage mutual respect and an aspiration for each child to be
the best that they can be. Our school values are concerned with mutual respect, cultural diversity, social
inclusion and community cohesion and contribute to the establishment of a positive climate for teaching and
learning.

curiosity kindness inclusiveness  resilience aspiration Inclusion

Alongside these values we support and actively promote British Values of:
e Democracy;
e The rule of law;
e Individual liberty;
e Mutual respect for and tolerance of those with different faiths and beliefs and for those without faith.

The Governing Body is firmly committed to pursuing equality and excellence for all staff, children and the
wider school community. A community where children are well prepared for life in a diverse and pluralist
society.

Relationship to other documents & policies
This policy links to other specific policies and action plans that the school produces including:
e Equality Objectives Plan
e Accessibility Plan
e School Development Plan
e Behaviour Policy with anti-bullying statement
e Teaching and Learning Policy
e SEND Information report/Inclusion Strategy
e SEND policy
e Staff Handbook
e  PSHE Curriculum Plan
e RHE Policy
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Our approach to promoting equality
This Equal Opportunities Policy provides a framework for the school to pursue its equality duties with due
regard to the need to:
e Eliminate conduct that is prohibited by the Act;
e Promote equality of opportunity between people who share a protected characteristic and people
who do not share it;
e Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it;
e Eliminate unlawful discrimination and harassment, promote equality of opportunity, and promote
good relations and positive attitudes between people of diverse backgrounds.

Through the Equal Opportunities Policy, Hilltop First School seeks to ensure that no child, staff, parent, carer
or any other person through their contact with the school, receives less favourable treatment on any grounds
which cannot be shown to be legally justified.

We acknowledge that it is very important for us all to work together in achieving our aim of being fully
inclusive and accessible, and in providing a high-quality learning experience for all our children. We actively
encourage a culture of consideration and respect for others. We promote equality by recognising and
celebrating differences between people. This should be respected and celebrated by all those who learn,
teach and visit our school. The principles of this policy apply to all members of the extended school
community: pupils, staff, governors, parents and community members.

We consciously work and aim to:

e Develop a culture of inclusion and diversity in which people feel free to participate fully in school life.
We will seek to eliminate unlawful discrimination against children and staff by adhering to our duties
as an employer under the current legislation;

e Offer all our children equal access to an inclusive, broad and balanced curriculum, which will enable
them to fulfil their potential, regardless of race, religion, gender, ability, cultural or home background
or disability;

e Identify and remove barriers for children with a disability or additional needs in every area of school
life. We will make reasonable adjustments to make sure that the school environment is as accessible
as possible;

e Actively tackle and eliminate discrimination and bias against any member of the school;

e Promote appreciation and respect for each other including promoting good relations between
people of different groups;

e Create an atmosphere and ethos that fosters a positive attitude to diversity;

e Work with parents, carers and the wider community to tackle discrimination and to follow and
promote good practice;

e Involve the whole school community in the development and implementation of this policy;

e Encourage, support and help all children and staff to achieve more than they thought possible;

e Enrich the linguistic experiences of all children and recognise and celebrate the linguistic diversity of
British society;

e Demonstrate a commitment to the Borough’s equality opportunities policy. A statement to this
effect is on all recruitment application forms.

A cohesive community
We are committed to building community cohesion, not only within school, but also by building links with
other schools, our local community, the wider community of Britain, the global community, communities of
interest (e.g. environmental groups, faith groups, ethnic or language groups) and communities of friends. In
order to promote a cohesive community we aim to:

e Promote understanding and engagement between communities;
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e Encourage all children and families to feel part of the wider community;

e Understand and respond to the needs and hopes of all our communities;

e Tackle discrimination;

e Increase life opportunities for all;

e Ensure teaching and the curriculum explore and address issues of diversity.

Curriculum Entitlement
Our commitment to equal opportunities in the curriculum is driven by the National Curriculum Inclusion
Statement. Hilltop First School will:
e Set suitable learning challenges;
e Respond to children’s diverse needs overcoming potential barriers for individuals and groups of
children.

All children have access to the whole curriculum on offer at this school. The curriculum will include the range
of knowledge, skills and attitudes that will enable our children to participate fully in the global society. We
particularly strive to develop the self-esteem of all children to enable them to function fully as citizens. The
curriculum is resourced to reflect the requirements of teaching and learning and these resources are
monitored to reflect the aims of this policy. All subject areas should endeavour to:
e Reflect cultural and linguistic diversity
e Present positive images of all people, walks of life and cultural traditions
e Develop an awareness of anti-racist and anti-sexist issues relating to the everyday environment
e Avoid stereotypes in materials and resources
e Teach children about a range of successful men and women representing different ethnic
backgrounds, cultures and abilities who have made significant contributions within different fields of
knowledge
e Draw upon the widest range of sources to stimulate all pupils’ curiosity and reflect their existing
experiences
e Be aware in the planning stage to allow for the background interests, experience and knowledge of
individual pupils

At Hilltop First School, we promote equality through classroom organisation by ensuring that all resources
are equally accessible to all children and are labelled appropriately depending on age and ability. Every child’s
work is displayed and valued at different times and the school ensures a broadly balanced range of displays
covering the range of subjects and aspects of our lives within a global community.

Roles and Responsibilities

All who work in our school have a responsibility for promoting equality and inclusion. Avoiding unlawful
discrimination against children, staff and the wider community, and raising the achievement of children is
the responsibility of the whole school staff. All forms of discrimination are unacceptable at Hilltop First
School.

The headteacher is responsible for overseeing equality practices in the school including:

e Coordinating and monitoring work on equality issues

e Dealing with and monitoring reports of discrimination or harassment

e Monitoring the progress and attainment of potentially vulnerable groups of children annually

e Monitoring exclusions termly

e Promoting key messages to staff, parents and children about equality and what is expected of them
and can be expected from the school in carrying out its day-to-day duties

e Making sure the policy is readily available to governors, staff, children, parents/carers and the wider
community
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e Ensuring that all of the school community receives adequate training to meet the need of delivering
equality, including children’s awareness

e Ensure that all staff are aware of their responsibility to record and report prejudice related incidents

e Producing regular information for staff and governors about the policy and how it is working

e Taking appropriate action in cases of harassment and discrimination

The Governing Board is responsible for:
e Making sure the school complies with all current equality legislation through the application of this
policy and its procedures
¢ Involving and engaging the whole school community in identifying and understanding equality
barriers and in the setting of objectives to address these
e Publishing data and publishing equality objectives

Teachers will support the Leadership Team as above and:
e Helpin delivering the right outcomes for children
¢ Uphold the commitment made to children and parents/carers on how they can be expected to be
treated
e Design and deliver an inclusive curriculum
e Ensure that they are aware of their responsibility to record and report prejudice related incidents
e Monitor and address issues of equality of opportunity within their areas of responsibility

All school staff are responsible for:
e Modelling good practice, dealing with discriminatory incidents and being able to recognise and tackle
bias and stereotyping
e Promoting equality and avoiding discrimination against anyone
e Ensure that they are aware of their responsibility to record and report prejudice related incidents
e Keeping up to date with the law on discrimination and taking training and learning opportunities

Parents and carers are responsible for:
e Taking an active role in supporting and challenging the school to achieve the commitment given to
the school community in tackling inequality and achieving equality of opportunity for all
e Providing a suitable model for the children which demonstrates behaviours and attitudes in keeping
with the principles of this policy

Local community members, visitors and contractors are responsible for:
e Knowing and following our Equal Opportunities Policy
e Taking an active part in identifying barriers for the school community and in informing the
Headteacher or Governing Body of actions that can be taken to eradicate these
e Taking an active role in supporting and challenging the school to achieve the commitment made to
the school community in tackling inequality and achieving equality of opportunity for all

Pupils are responsible for:
e Promoting mutual respect, celebrating diversity and challenging discriminatory behaviour

Monitoring, Review and Reporting arrangements

It is important to monitor the impact of actions taken to ensure that they are effective in eliminating
discrimination, promoting access, participation, equality and good relations between different groups, and
that it does not disadvantage particular sections of the community. Any pattern of inequality found as a
result of impact assessment will be used to inform future planning and decision-making.
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We will use the results of our monitoring and assessment activities to review the effectiveness of the Equality
Action plan and make adjustments if required and to identify future priorities. The Leadership Team will
review the progress of the Equality Action plan annually.
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